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Teaching reform encompasses a vast field, covering not only the reform of teaching 
itself, but also the reform of related management systems and regimes. To enable the 
teaching reform of higher-education institutions to achieve its intended results, 
teaching reform and management system reform must be considered as an integrated 
whole and they should be made mutually promoting.  
 
This paper examines the management systems and regimes which are associated with 
teaching activities in higher-education institutions and which have an influence on the 
benign operations of the teaching in such institutions, and probes related operating 
mechanism. Starting with an elaboration on management inconsistency in the teaching 
activities of higher-education institutions, this paper analyzes the system roots of the 
management inconsistency, and then proceeds to clarify the scope of the operation 
supporting management system for the teaching activities of higher-education 
institutions, investigate its constituent elements and structure, and reveal the influence 
of the supporting management system and its sub-systems on the benign operations of 
teaching. The system theory, decision making theory, organization theory and 
incentive theory are applied to examine the operating mechanism of the teaching 
operation supporting management in higher-education institutions. This paper also 
dwells upon reform practice and explores practical strategies for reforming the 
teaching operation supporting management in higher-education institutions. 
 
This paper, by applying the methodology of the system theory, incorporates 
supporting management into the research on the teaching reform of higher-education 
institutions and expands the research perspective of the field, adding an important 
research direction and realm to this field.  
 
This paper applies the system theory, decision making theory, organization theory and 
incentive theory to clarify the composition and structure of the teaching operation 
supporting management system of higher-education institutions, proposes principles 
for the teaching operation supporting management of higher-education institutions, 














management system of higher-education institutions in three aspects: decision making, 
organization and incentive. This paper has basically completed the construction of the 
theory of the teaching operation supporting management system of higher-education 
institutions, enriched the management theory of higher-education institutions and the 
theory of teaching reform of higher-education institutions, and therefore has 
considerable theoretical significance.  
 
With regard to the relationship between teaching activities and management activities, 
this paper considers teaching reform and the internal management system reform of 
higher-education institutions as an integrated whole; starting with teaching reform, 
this paper explores the practical strategies for reforming associated management 
systems and regimes. Management system results and practical strategies derived 
from reform practice have inspiration and reference value for teaching reform in 
similar high-education institutions.  
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